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As a part of PERSOL CAREER,
BRS provides recruitment services
for the multilingual market.

i [T H Specializing in contingency recruitment for multilingual
| : professionals and bilingual RPO services,
BRS offers tailored recruitment solutions to companies

oy
1 with a global mindset.
i . : : b Our bilingual consultants assist you as recruitment experts,
; E J striving to contribute to your growth.
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Contingency Recruitment

RPO Services

Specialized in mid to high level professionals with language skills, we introduce candidates that meet
your demands utilizing our extensive resources - including one of the largest databases in Japan - in
addition to our consultants’ own personal networks.

|| SPECIALIZATIONS

We consider both Job Function and Industry when determining the most qualified consultant to assist with your recruitment needs.

RPO (Recruitment Process Outsourcing) is a service that strategically supports a company’s
end-to-end recruitment activities.
Leveraging PERSOL CAREER’s extensive recruitment expertise, we act as a long-term partner to
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Accounting & Finance
Business Planning
Human Resources
0
Office Support =z
o
Legal & Compliance 5
z
=
IT Inhouse =
[}
Marketing 0O
=
Supply Chain Management
Engineering
Cross-match example
. . Energy &
Our candidates are multilingual and Infrastructure Other South Korea Other
. . 9
multicultural, with many of them 49 % 3% 10%
. . T
having worked or studied overseas. 31
) Office %
Through those experiences, they have Support
developed a deep understanding of 44 '?’;d'a
. %
and are able to navigate the Chemical Specializations Nationality
o ) 4 !
challenges of working in a variety of ° China
rofessional environments. Human
P Resources l 13%
This data represents individuals hired through BRS 6% Manufacturing Japan
from January to December 2025. Medical 16% 71%
Device Accounting
6% Automotive & Finance *Other includes:

7% M%

USA, Indonesia, Malaysia

]| SERVICES

We provide services in different formats to meet your specific needs.

Retained search Project-based services

Contingency search
Appropriate for clients that require multi-
ple hires in a short period of time. Various
methods are used to ensure a certain num-
ber of hires.

Consultants in each specialization will person-
ally search and introduce the most qualifi-
ed candidates.

An exclusive contract to have a dedicated
team assigned to fill a specific position.

effectively address our clients’ hiring challenges.

I| STRENGTHS

Comprehensive
recruitment expertise

As one of Japan’s largest recruitment enti-

ties, PERSOL Group provides a diverse range

of services related to people and organiza-
tions. We address a wide spectrum of cha-
llenges businesses face, utilizing a wealth of
recruitment expertise.

l| SERVICE DETAILS

Bilingual support

QOur bilingual team, proficient in English and
Japanese, offers recruitment outsourcing
and comprehensive consulting services.
We are adept at managing recruitment pro-
cess in both languages, including communi-
cation with overseas headquarters.

Insights into Japanese
and global job markets

We possess insights into both the Japanese
and global market, drawing from extensive
experience supporting numerous multina-
tional corporations. This dual-market comp-
rehension enables us to engage in discussions
and negotiations with overseas headquarters,
or to provide support in such context.

We provide various services in the recruitment process. Below is the examples of services in each process.

O1.

Recruitment

Planning

02.

Candidate
Pool Formation

- Strategic planning

» Support in recruitment
channel selection

- Support in operational
enhancement

« Recruitment channel management
- Candidate requirement definition

03.

Application
Reception /
Screening

- Document screening
- Application management
+ Casual interviews

« Scout recruitment planning

05.

Offer and
Acceptance

04.

Interviews /
Selection

- Candidate relationship
management

+ Closing support

- Offer document
handling

- Interview advice

- Candidate relationship
management

- Interview scheduling

I| CHALLENGES AND SOLUTIONS

“We want to reduce recruitment costs.”

We propose tailored recruitment methods for each job opening, achieving overall cost

optimization.

PERSOL CAREER offers a wide range of recruitment services, including the job transition platform “doda”, job advertisements, new
graduate recruitment support, and specialized services for freelancers, executives, and various specialists. Taking into considera-

tion factors such as budget constraints and urgency, our approach involved suggesting recruitment strategies suitable for each job
category, resulting in a successful and cost-effective hiring process.

“We want to ease recruitment requirements set by the overseas headquarters.”

We use data to enhance understanding of Japanese job market, supporting the rationalization
of recruitment requirements.

Japan’s unique job market, including the scarcity of bilingual candidates and employers’ attention to job transition frequency, often
leads to a mismatch with global recruitment criteria. Leveraging the accumulated recruitment knowledge within the PERSOL
Group, BRS provides data-driven insights into the number of potential candidates for specific requirements. This facilitates a better
understanding of the Japanese market for the overseas headquarters, resulting in more aligned and effective recruitment process.



About PERSOL

I| OUR GROUP TODAY

Consolidated Sales
(Fiscal year ended March 2025)

1,451 -2 billion yen

Number of Job Postings
(As of February 2026)

389,000

M BPO
M Help

M Temporary staffing
(clerical work, research,
clinical development, sales,
light work,
factory positions, etc.)

M Temporary job placement
ahead of permanent
employment/
permanent placement

M Outsourcing/contracting
(clinical development, sales,

light work, factory positions,
etc)

M Prod

M Sales marketing

M Business process consulting
M HR solutions

M Health care solutions

Number of Client Companies
(Results of fiscal year 2024)

e 92,600

Japan Presence and Office
(As of February 2026)

46 539

prefectures offices

M Engineering
(design and experiment)

M Digital solutions, systems
development

M Temporary staffing
(IT, engineering)

desk/contact center

uct

Number of
Job Change Service Members
(As of January 2026)

About 1 OI4 million

Oversea Presence and Office
(As of February 2026)

14 151

countries
and regions

offices

NPERSOL

Strategic Business Unit

B Permanent placement for M Temporary staffing
mid-career professionals
(junior talent, mid-level talent,
high-caliber talent, executive talent)

B Permanent placement
for new graduates

M Career change media

M Direct recruiting

H Support for side jobs,
multiple jobs, and freelancers

W Support for career autonomy

B Employment support
for foreign workers

M Permanent placement

M Facility management
& maintenance

W Outsourcing

B Human resource
management consulting

M Education/training

I| DOMESTIC SERVICE COVERAGE

I| OVERSEAS SERVICE COVERAGE

CHUBU REGION

Yamanashi
Shizuoka HOKKAIDO
Aichi REGION
Gifu Hokkaido
CHUGOKU REGION Nagano
Hiroshima Niigata TOHOKU REGION
Okayama Toyama
. Ishikawa Aomori lwate
Tott:
KYUSHU Shimana Fukui Akita  Miyagi
OKINAWA ‘maneé Yamagata Fukushima
REGION Yamaguchi
F“kg;’gg KANTO REGION
Nagasaki Gunma Tochigi
Kumamoto Saitama  lbaraki
Oita Tokyo Chiba
Kagoshima Kanagawa
Miyazaki
Okinawa KINKI REGION
Hyogo Osaka
SHIKOKU REGION Kyoto Nara
- Ehime Kagawa Shiga  Mie
R Kochi  Tokushima

*As of April 1, 2026

R&D )
' Specialized
Function .
. Services
Unit
M Career support & B Think tank
Recruitment support B HR & organization
M Spot work services consulting

WPOS (Point of Sale) system

M Talent development and
reskilling support

M Talent & organization
development

B Employment/employment
transfer support of people
with disabilities

B Corporate venture capital

SBU Core Company / Representative Companies

PERSOL TEMPSTAFF PERSOL BUSINESS PERSOL

PERSOL PROCESS DESIGN CROSS TECHNOLOGY
EXCEL HR PARTNERS PERSOL WORKSWITCH PERSOL

PERSOL CONSULTING AVC TECHNOLOGY
FACTORY PARTNERS Lacras PERSOL & Serverworks

Avanti Staff
PERSOL FIELD STAFF Bizer
Aoyama Art

PERSOL MEDIA SWITCH

PERSOL S&l

PERSOL COMMUNICATION
SERVICES

PERSOL CAREER
PERSOL Global Workforce
Benesse i-Career "

PERSOL Asia Pacific
Programmed

*Benesse i-Career is
a non-consolidated company.

Examples of Handled Brands

PERSOL RESEARCH AND
CONSULTING

PERSOL DIVERSE
PERSOL NEXTAGE

PERSOL DIGITAL VENTURES
PERSOL INNOVATION
PERSOL MARKETING

MIIDAS

PERSOL
Sharefull VENTURE PARTNERS
POSTAS
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3% PROGRAMMED

*2 PERSOL is the group brand

of the PERSOL Group. However,
"PERSOL" here refers to

the overarching term for services
offered across APAC.

F FRANCE

INDIA

SOUTH KOREA

—— TAIWAN
HONG KONG
,’,“T PHILIPPINES*

VIETNAM
WMALAYSIA
—

THAILAND
SINGAPORE

INDONESIA

AUSTRALIA

NEW ZEALAND — Yo

*Services in the Philippines are provided through a business
alliance with JOHN CLEMENTS CONSULTANTS, INC.

B2S

TOKYO OFFICE

21F, Azabudai Hills Mori JP Tower
1-3-1 Azabudai, Minato-ku, Tokyo
106-0041 JAPAN

OSAKA OFFICE

17F, Grand Front Osaka Tower B
3-1 Ofuka, Kita, Osaka City, Osaka
530-0011 JAPAN

I PERSOL CAREER

PERSOL

HEADQUARTERS

21F, Azabudai Hills Mori JP Tower
1-3-1 Azabudai, Minato-ku, Tokyo
106-0041 JAPAN

© PERSOL CAREER CO., LTD.
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