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Automotive Chemical Electt_‘onlcs 4 Energy / : Medical Device Pharmaceutical Consulting System Integration IT Vender
Machinery Construction
Digital / Online A.ccountlng g Legal / 177 Human Resources Marketing Supply Chain IT Inhouse Office Support
Finance Compliance Management

Salary Forecast
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S 185 (B4 FM)
is3 th B
FrUr— a3V I VI 700 900 1200
= [EE =] ~ )3 =57
BRS £E2&5E ES - -BFIVIT 700 900 1200
AR T I =T 700 1000 1200
25.4% 1.3% 7.0% 5.6%
] SRS B
1.9% 7.4% 6.1% 25.3% FSURIR—Tp— 800 1000 1500
n=h e ~,3v—
W =% W y-eRIyY= EHS / TigesE 700 900 1500
B ER - -EFIVV7 I TARERR / RUERIE -
T I= SEERT / RESE EEEESSANT 700 800 1200
B LEsdh ZDth FOVITRIRIAY N 700 1000 1400
REFI / REEE 700 900 1200
7 / BIER 700 900 1200
BRS ﬁ‘fi%ﬁz ST / BHEREERE
H—ERAIVIZT /| AIFFIR 700 700 1000
26.8% 13.7% 9.8% 16.3%
‘ =ES 700 900 1200
14.7% 1.9% 6.9%
B OV hIRIXY K~ [ RERD/ RESE
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Salary Forecast

Energy / Construction TxL+— /%

TS a5 (& BM)
;3 o =
ES-BZFIVIZF 700 1000 1300
BRS %E%‘ﬁ% BRI Y= 7 700 900 1000
ORI VI=F 700 900 1100
12.3% 8.3% 6.3% 50%
- - - HERMIVYZF 700 900 1100
12.0% 8.0% 5.7% 42.3% g TR 900 1200 1600
B Oy x—Iv— (IRIF—) [ TARHR:E AT 900 1200 1600
B oovzobsvRrIv— (@ 0 EEsbetEE o
W tAmTEE s EEWE REeE 600 900 1200
B o7 UFRIAY S ZFDfth TREREL 600 900 1200
REERET 600 800 1000
EHS 700 1000 1500
BRS EERRMG
BHE 700 900 1200
21.5% 10.9% 8.6% 29.5%
EERHE 800 1000 1300
11.5% 10.6% 7.4% TSR R—T v — 900 1200 1500
B ooy svx—Iv— (IRILF—) [ TKRETESE DRIl / RESE 700 900 1100
B oovIosvxIv— (@ N =2/ =R
[ EHS Z DAt
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Medical Device E&E#as

TS 5 (B FM)
;3 o =
H—ERIVIZT 600 700 1100
BRS % Eﬁ‘-ﬁ% EYRIAFROY AV~ 1000 1400 2000
TJUZAARY v U R 600 800 1100
27.7% 12.8% 7.5% 15.7%
— ‘ N—TF4 V7 AT 25— 3V 700 900 1200
20.5% 8.5% 7.2% FO9T =T F 4T 700 100 1800
=3 - ~ 30— 57
W = B y-ERIY=) QBRI / RESE 700 1000 1800
B~ 7407 m ==
N RERT/ SESE Z 0t xE 700 1000 1600
B Ctyox2FROVIXV g 600 800 1200
=ES 600 900 1300
O7xzvyaF)IFasr—y3ayv 800 1000 1300

BRS E#x=EH

24.0% 17.2% 5.8%
17.9% 14.5% 20.6%
| =€ I S iy
B SERT / SEEE W zoft
L x—T74v7

B ==

19



Automotive Chemical Electr_‘onlcs 4 Energy / : Medical Device Pharmaceutical Consulting System Integration IT Vender
Machinery Construction
Digital / Online A.ccountlng fas Legal / 1=/ Human Resources Marketing Supply Chain IT Inhouse Office Support
Finance Compliance Management

Salary Forecast

Pharmaceutical EES

TS a5 (& BM)
;3 o =
TSA T AEE 900 1200 1600
— IS=-
BRS %Eﬁfﬁ% HREHEEAT 800 1000 1500
BRPREAFE 700 1000 1400
29.1% 10.9% 7.5% 5.2%
14.3% 8.7% 5.2% 19.3% B 1400 1800 3000
I za=]
W =%/ MR R T 700 1200 1500
B~<x—r57427 B 7Sa7vRER
=
W R SERT ) SEEE BEN 600 650 700
B e rFIz7—X ZFDfth ERXIEm 600 650 700
Jr—YIAEIYS VR 600 900 1200
PMS 700 1000 1200
BRS EERRMG
IA&ERE 900 1200 1500
16.4% 14.5% 10.9% 81% )
‘ REFI / REEE 600 900 1600
14.5% 1.1% 9.6% 15.0% HREEFE 600 900 1200
B AsRRAR N x—b7427 HE /MR 700 900 1300
B G 7oz 7—X B Jr—varvsoz
| ERPREIF b=

B REBERE/ RESE Z0tth

20



: : Elect i E : : : : :
Automotive Chemical = T°"'°5 4 nergy / . Medical Device Pharmaceutical Consulting System Integration IT Vender
Machinery Construction
Digital / Online .ccountlng fne Legal / I/ Human Resources Marketing Supply Chain IT Inhouse Office Support
Finance Compliance Management

Salary Forecast

Consulting avvLF«>v7

TS 5 (B FM)
;3 o =
ABIVYILIV K 900 1200 1500
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U279V~ 800 1200 1500
31.5% 1.7% 7.2%
I N e
13.5% 8.1% 27.9% BPR 900 1200 1600
e - R PR
| RS VAN [ M&A 7 RINA 'L — / 858 P 2 B 800 1200 1500
B ARU—ysFH)LavyiL9v s /BPR [ D
U TERUAY RIS PEEE 900 1300 1600
N WArs [VEAA S HEREERE - AMBRL 800 1100 1400
SR RNNA Y1 — 900 1200 1500
5 (B 12 14
BRS %ﬁi%ﬁz ITEFa2UTo 800 00 00
M&A 7 R/NA U — 1000 1200 1500
341% 71% 5.9% 27.5%
TUtE—=)LR / RRA =)L 900 1200 1600
14.9% 5.9% 4.7%
B V&A 7 RINA B — / S [ ARU—y3F)bavYILI T~ / BPR
B siEooyLy T~ P TRIAYRAVHILI Y~
[ AZEOVYILI Y~ Z DAt
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System Integration YRFLa4vFIL—v3Y

Salary Forecast

TS RS (B HMm)
;3 o =
IJSHURIVIZT 800 1200 1600
= = N ~)p— 57
BRS %E%ﬁi% DBA/ 7—9IRXR—XITI7 800 [i[e]e} 1400
HPHAHFIIIZT 700 900 1200
15.5% 12.9% 8.1%
‘ XY RND—OIVIZF 700 900 1200
14.6% 14.6% 10.9% 8.8% Bl / F—9 TP N\IR 800 1200 1500
) 723 S = _ ~ )30 — 57 - _
W 7OV 7 hYRIA R HNVTFRD YR LY DZT PYRZ /) YRFLFF U 800 100 1400
W o>oRIVIZT W F—9TvIZ7
G S SO TaYILI Vb~ 800 1200 1600
B Sy —TUBEF / ERP [ ZFofM ITYRIAY 800 1200 1500
FUtE—=)LR / RAtE—ILX 800 1000 1200
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IT Vender 1mrvy—
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15:7% 141% 12.0% 5% E—LRARU—Y 3V FPFUR 700 100 1600
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B 2%/ E9RAFROVTIAY B ArRIv—5T1ER
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Digital / Online Y9/ #>54v
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o e | P ———
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Accounting and Finance =&t/ ##%
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Legal / IP / Compliance &%/ %8/ 3V FS5A 72
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EEEEE 1700 2300 3500

BRS E#x=EH
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Human Resources A=

BiE RS (&1 HM)
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BRS %‘fi%ﬁz ANBESR/TALTY 500 000 3500
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Marketing ~—47«>7
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Supply Chain Management 97347 z—>
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IT Inhouse ITAr>N\D=R
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Office Support #7zxom—+h
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Bilingual Recruitment Solutions (BRS) [CDW\T
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